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Welcome to the Spring Edition of Newscast, where Hope “Springs” Eternal!  I have heard that term mentioned 
each Spring while listening to NY Mets broadcasts. I decided to look up the term in Google to see if it means 
what I thought it did.  Per Google, “It is human nature to always to find fresh cause for optimism.”  Those 
who know me well know I am always optimistic and this year my optimism is paying off.  We are having a 
great Chapter year and the Mets are off to a 5-1 start, are in first place in the National League East, and they 
are on their way home for their home opener so I vote to just end the season now!  I predict our Chapter will 
win several Yeager Awards this year and the NY Mets will finish in first place when the season is over, and 
they will eventually win their third World Series title. Coincidently we celebrated our 60th Annual Institute 
and the Mets are celebrating their 50th anniversary year of winning their first championship against the 
Baltimore Orioles in 1969.  How’s that for optimism…
 
It is hard to believe that this is the fourth and last edition of Newscast during my presidency. As I reflect 
on my term as Chapter President I can look back and be proud of this year’s educational and networking 
events. I am thankful for the collaboration that went on throughout the Chapter year. We put together many 
great webinars this past Spring: Telemedicine, Revenue Integrity, and a very successful four-part webinar 
series geared toward physicians and medical group practices. 

The 60th Joseph A. Levi Annual Institute, lead by Cathy Ekbom, James Linhart, Andrew Weingartner, Wendy 
Leo, and VP Of Education, Donna Skura, and the entire committee of volunteers, was a smashing success. 
Some of the high points of the two-day schedule included hearing from HFMA National’s Chair, Kevin F. 
Brennan, on his visions of building a better healthcare system for the future. Michael Dowling, President 
and CEO, Northwell Health, presented a riveting keynote address. There was a great one-on-one discussion 
between Alan Murray, CEO, Anthem Blue Cross, and David Evangelista, Past President of the Chapter. There 
were several successful Panel Discussions, including our classic CFO and CEO Panel led by HFMA National 
CEO, Joseph Fifer, and HFMA National Chair, Kevin Brennan, respectively. Our 
C-Suite Panel sessions highlighted the obstacles and challenges they are facing 
brought on by the changes in payor markets, complicated financing regulations, 
and patient access issues. We heard many discussion around challenges and new 
opportunities.
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We heard from motivational speaker, Brent Gleeson, Retired Navy Seal.  Brent shared his personal journey 
and experiences as a Navy Seal.  Another great moment was the Legislative Panel discussion, led by Bill 
Allison, Past President of Metro NY, and included panelists Ken Raske, Kevin Dahill, and Courtney Burke. 
We ended the AI with our last Panel on Telehealth, with speakers from Northwell Health, NY-Presbyterian, 
NYP/Weill Cornell Medical Center and Globex Health.  We are very pleased the two-day Annual Institute 
event brought into focus the complexity of the healthcare industry and the challenges we face every day. 
Our sessions highlighted the importance of having timely information for our membership.

Our Chapter hosted our second annual Women in Leadership Conference with a keynote from Ellen Zane, 
sharing her pearls of wisdom.  Ellen is a nationally renowned health care leader who retired as President 
and Chief Executive Officer of Tufts Medical Center and the Floating Hospital for Children in late 2011.  
She was the first woman to run the hospital in its 221-year history. There was panel discussion, “Pathway to 
Leadership ~ A Candid Discussion on the Climb to the Top.”  We heard from Dress for Success, there was 
a motivational speaker, and a Blockchange presentation. The session was well-attended with many men in 
attendance, including yours truly.  We have two more live sessions planned in April: the ICR Roadshow and 
our last Chapter educational event of the year, which is a collaborative effort planned by the Revenue Cycle/
Managed Care and Information Technology Committees entitled Responding to Challenges – Insurance 
Violations & Value Based Purchasing.

The Chapter will be in excellent hands going forward, and will be led by incoming President, Diane 
McCarthy, Donna Skura as President Elect, Sean Smith as VP of Education, Catherine Ekbom as Treasurer, 
and Tracey Roland as Secretary. They are a dedicated group of leaders who will be supported by an equally 
dedicated Board of Directors, Chairs and Co-Chairs, committee members, mentees, and other volunteers. I 
encourage you, our members, to become more involved and consider joining a committee. I promise it will 
be a gratifying experience.

I would like to thank everyone, including the Executive Board, the Board, our dedicated past Presidents, 
our Regional Executive, the Committee Chairs, the Newscast Committee, and all of its volunteer members 
for all that you have done this Chapter year! I also want to thank all of our corporate sponsors for your 
generous and continued support. It is because of the dedication and efforts of all of you that we have 
successfully met our Chapter goals this past year. 

Mario Di Figlia, FHFMA
President, HFMA Metropolitan NY Chapter
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EDITORS’ MESSAGE

This Spring Edition of Newscast signifies the end of our second 
year as Co-Editors of Newscast.  As this Chapter year comes to 
a close we would like to acknowledge and thank everyone who 
has been so supportive.  This list includes our Chapter President, 
Mario DiFiglia; Marty Abschutz, Andrew Weingartner, and 
Shivam Sohan; and our Executive Assistants, Florence Pagan and 
Jessica Daly!  Without the able assistance of Florence and Jessica 
it would be impossible for us to publish this newsletter.

This edition of Newscast showcases photos from the Chapter’s 
Italian Cultural Night as well as the Joseph A. Levi 60th Annual Institute.  Photos of our Chapter’s events 
continue to showcase the extraordinary task our Chapter volunteers are faced with in providing quality 
educational events, networking opportunities, and relationship building.  

Our esteemed President, Mario DiFiglia, really livened up Italian Cultural Night with his Tony Manero 
dance styling.  Held at the Memorare Knights of Columbus in Seaford on February 23rd, the night was a hit!  
Between the Elvis styling of Gene DiNapoli, Vanessa Racci’s jazzy spin on Italian songs, and Mario’s smooth 
dance moves a great time was had by all. A quick look at our photo spread featuring photos by our resident 
photographer, Dennis Hodge, will leave no doubt that the evening was a blast.

The Joseph A. Levi 60th Annual Institute was held March 7th and 8th and led by Cathy Ekbom, James 
Linhart, Andrew Weingartner, Wendy Leo, Donna Skura, and a committee of volunteers too long to list here.  
The highlights of the event included having the HFMA National Chair, Kevin F. Brennan, on hand along with 
the HFMA National CEO, Joseph Fifer.  They both truly exemplify what our organization is all about.  The 
keynote address by Michael Dowling, President and CEO, Northwell Health, was a real-life, truly engaging 
keynote.  The motivational speaker, Brent Gleeson, retired Navy Seal, shared his personal experience as 
a Navy Seal.  The event was rounded out by David Evangelista’s fireside chat with Alan Murray, CEO, 
Anthem Blue Cross, our classic C-Suite panel discussions, Bill Allison’s Legislative Panel discussion, and 
the Telehealth panel with representatives of Northwell Health, the NewYork-Presbyterian Hospital, and 
Globex Health.

This year, the Chapter hosted the second annual Women in Leadership Conference with Keynote speaker 
Ellen Zane, retired President and CEO of Tufts Medical Center and the Floating Hospital for Children. The 
night was a well-attended, engaging, and enjoyable evening, with quite a few men in attendance.

The recent rain, more so than the date, signifies that Spring is upon us and you 
all know that means the infamous Garden City geese will soon be parading their 
newly-hatched goslings, Marty is definitely out cycling, those infamous golf 
outings are soon to begin, and incoming President Diane McCarthy is soon to be 
inducted.  We look forward to seeing you all at the Chapter’s Annual Business 
Meeting and we hope that you will find time to enjoy the Spring weather!

Alicia and Christina



PAST PRESIDENTS
 2016-2017 David Woods
 2015-2016 Meredith Simonetti, FHFMA
 2014-2015 Wendy E. Leo, FHFMA
 2013-2014 David Evangelista
 2012-2013 Palmira M. Cataliotti, FHFMA, CPA
 2011-2012 John I. Coster, FHFMA
 2010-2011 Edmund P. Schmidt, III, FHFMA
 2009-2010 Cynthia A. Strain, FHFMA
 2008-2009 Mary Kinsella, FHFMA
 

EX-OFFICIO
All Past Presidents of the 

Metropolitan New York Chapter, HFMA
Bea Grause, R.N., J.D., 

President, Healthcare Association of New York State
Kenneth E. Raske, 

President, Greater New York Hospital Association
Kevin W. Dahill, 

President & CEO, Nassau-Suffolk Hospital Council

Metro NY HFMA Newscast Winter Schedule
Electronic Publication Date  7/25/19
Article Deadline for Receipt by Editor  6/28/19

OFFICERS 2018-2019
President Mario Di Figlia, FHFMA
President-Elect Diane McCarthy, CPA, FHFMA
Vice President Donna Skura
Treasurer Sean P. Smith, CPA
Secretary Wendy Leo, FHFMA
Immediate Past President Maryann J. Regan

BOARD OF DIRECTORS
Class of 2019

Christian Borchert, CRCP-I James Linhart 
Catherine Ekbom  Tracey Roland 
Juby George-Vazé, RN, CCM, MBA

Class of 2020
Leah Amante  Shivam Sohan, FHFMA
Susane Lim  Andrew Weingartner, FHFMA
Christina Milone, Esq. 

Newscast Committee
EDITORS:

 Alicia A. Weissmeier, Esq., FHFMA Christina Milone, Esq.
 

COMMITTEE VICE CHAIRS:
 Marty Abschutz, CPA, CGMA James G. Fouassier, Esq.

COMMITTEE MEMBERS:

Kiran Batheja, FHFMA
Lauren Christian

Joel Dziengielewski
Paulette DiNapoli

Mary Kinsella, FHFMA
Wendy Leo, FHFMA

Andrew Natkin
Pamela S. Noack

Edmund P. Schmidt, III, FHFMA
John Scanlan, FHFMA
Cynthia Strain, FHFMA
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BDO USA, LLP
Betz-Mitchell Associates, Inc.
CBHV - Collection Bureau 
    Hudson Valley, Inc.
Ernst & Young, LLP
Jzanus, Ltd.
KPMG, LLP
Medical Liability Mutual Insurance

Miller & Milone, P.C.
nThrive
POM Recoveries, Inc.
Price Waterhouse Coopers, LLP
Professional Claims Bureau, Inc.
RSM US LLP
RTR Financial Services, Inc.
Tritech Healthcare Management, LLC
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2018-2019 CORPORATE SPONSORS

PLATINUM

Accenture
CBIZ KA Consulting Services, LLC
Crowe Horwath LLP
Fust Charles Chambers LLP
Group J
Healthcare Retroactive Audits, Inc.
Health/ROI

Jzanus Consulting, Inc.
Lexmark International, Inc.
PhyCARE Solutions, Inc.
RSG, Inc.
Washington & West, LLC
Waystar 

GOLD

Allscripts
Avadyne
Deloitte Services LLP
Garfunkel Wild, P.C.
McBee
MCS Claim Services, Inc.

Mullooly, Jeffrey, Rooney & Flynn, LLP
Nassau-Suffolk Hospital Council, Inc.
Navigant Consulting, Inc.
Third Party Reimbursement 
   Solutions, LLC
Veralon

SILVER



IMPORTANT DATES

Upcoming Educational Seminars and Institutes
June 3, 2019 RESPONDING TO CHALLENGES -  Hofstra University Club
8:30 am - 4:30 pm INSURANCE VIOLATIONS + VALUE 225 Hempstead Turnpike
 BASED PURCHASING Hempstead, NY 11549

Events

May 8, 2019 ANNUAL BUSINESS MEETING The Inn at New Hyde Park
6:30 pm - 10:30 pm  214 Jericho Turnpike
  New Hyde Park, NY 11040
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HFMA Seminars provide timely, in-depth strategies and metrics to help you keep 
pace with the healthcare finance topics you care about the most. View all 
upcoming HFMA Seminars and register at www.hfma.org/seminars.



The Metropolitan New York Chapter of HFMA 
Proudly Welcomes the Following New Members!

By Robin Ziegler, Membership Committee Chair

MetroNY HFMA is pleased to welcome the following new members to our Chapter.  We ask 
our current membership to roll out the red carpet to these new members and help them see 
for themselves the benefits of HFMA membership.  Encourage them to attend seminars and 
other Chapter events.  We ask these new members to consider joining a Committee to not only 
help the Chapter accomplish its work, but to expand their networks of top notch personal and 
professional relationships.  See the list of MetroNY HFMA Committee Chairs, along with their 
contact information, listed in this eNewsletter.  

JANUARY 2019 

CRISTINA EDWARDS
JZANUS Ltd.

CHRISTOPHER SPINA
New York Eye & Ear Infirmary of Mount 
Sinai

GLEN TRACHTENBERG
Northwell Health

LIJU KOSHY
Northwell Health

MICHELLE GOFFE
North American Partners in Anesthesia

HE WANG
PatientPing

CINDY JIN
KPMG

MARIA ARCIERO
South Nassau Communities Hospital

FEBRUARY 2019 

MARTHA PEREZ
SUNY Downstate Medical Center

GIOVANNA HENGLEIN
Northwell Health

JAMES HOUGHTON
Northwell Health

KRISTEN SCHWANER
NewYork-Presbyterian Queens

MICHAEL FLYNN
Northwell Health

DEBORAH NYE
U.S. Bank

JEFFREY MARKS
KPMG

BRITTANY SACCO
KPMG

JAWWAD AHMAD
NYC Health & Hopsitals

NICOLE GUIJARRO
Physician Affiliate Group of New York

ANA VALDES
Parallon

FEBRUARY 2019 (CON’T)

SABRINA WONG
North American Partners in Anesthesia

MARK PILARSKI
Transunion

AMY STONE
Health Management Systems

CHRISTOPHER SCHNEIDER
KPMG

JOHN VOIGT
Cedar

BOB ARNOLD JR.
Arnold Standard COS.

VINCENT DISANTI
SUNY Downstate Medical Center
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Platinum Sponsor

HFMA 60th ANNIVERSARY 
 
 
 

 

 
 
 
 
 

 
A Billing Company specializing in 

Workers’ Compensation and No Fault 
 

 
265 Spagnoli Road • Melville, NY 11747 

 
(516) 454-0700 

Fax: (516) 454-6274 
 
 

www.tritechhcm.com 
     

 
                     Wendy Leo FHFMA 

 
  Greg Heinemann     Roe Vella-Brown 
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ITALIAN CULTURAL NIGHT
FEBRUARY 23, 2019
6:30PM TO 10:30PM

SEAFORD KNIGHTS OF COLUMBUS
2183A JACKSON AVENUE

SEAFORD, NY 11783
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“Danza Danza Danza!”
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Within today’s evolving healthcare landscape, healthcare executives’ responsibilities are 
undergoing a dramatic evolution of their own. A new, dynamic environment, marked by industry 
disruptors and a challenging regulatory and reimbursement climate, requires healthcare finance 
leaders to have a more complex skill set than perhaps ever before. 
 
A hospital CFO’s role could look substantially different 10 or even five years from now. Here are 
several ways the role can be expected to change, plus some advice for current and aspiring CFOs 
for navigating the road ahead. 
 
Changing job responsibilities 
With an abundance of change being one of the only certainties in the industry today, healthcare 
financial leaders’ day-to-day job responsibilities will no doubt change as well. CFOs of the future 
will be much more involved in certain executive areas than they have been in the past. 
 
One such area is cost management. When it comes to profit margins, healthcare finance leaders 
traditionally have focused on revenue, while healthcare chief operating officers primarily have 
focused on costs or expenses. Heading into the future, it is reasonable to expect the healthcare 
CFO will be much more involved in the entire margin equation, focusing equally on both revenue 
and expenses. 
 
With margins continuing to tighten in most of today’s healthcare provider organizations, the CFO 
of the future also will need to focus on providing financial services in the most economical ways 
possible. They will need to guide their finance departments in working more efficiently and cost-
effectively. 
 
In addition, healthcare CFOs of the future will need to think more strategically on the job. Today’s 
healthcare marketplace is no longer hospital-centric; the proliferation of ancillary businesses 
means managing the financial performance of future healthcare systems will involve more of a 
“portfolio” approach.  
 
The balance sheets of many health systems in the future still will include hospitals, but they also 
will include entities such as physician groups, insurance companies, subacute and ambulatory care 
sites, and even portfolio products such as solutions or businesses that complement the continuum 
of care (for example, medical devices, health information technology tools, or wellness centers). 
All these additional entities will conglomerate into a much bigger, more complicated balance sheet 
for CFOs to manage. Delivering exceptional care and winning market share no longer will be based 
solely on successful inpatient performance but, rather, will be based on all these pieces of the larger 
system working together. Managing this complexity will require CFOs to think in a much more 
nonlinear manner. 
 

 
 

The Hospital CFO of the Future  
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Embracing a visionary mindset 
In addition to adapting to changing job responsibilities, CFOs of the future will be charged with 
establishing the vision for their organizations and setting the pace at which their organizations 
embrace the newest industry technologies. To succeed under these circumstances, finance leaders 
will need to understand the emerging opportunities and structure relationships (for example, 
ownership, integration, and investment) that work best for their health systems. They also will 
need to look at what is on the horizon for the industry and make smart decisions to pull or push 
their organizations toward what is most promising – rather than waiting for change to happen to 
their organizations. 
 
Traditionally in healthcare, finance leaders have been concerned with hindsight-related 
information: year-end financials, month-end closing. Leaders with a more visionary outlook are 
concerned with foresight. These leaders consider where their organizations are now, where they 
will be in the months or years ahead, and what their organizations need to do now to be successful 
in the future. In addition to adopting a more forward-thinking viewpoint, CFOs of the future will 
consider how modern technologies such as artificial intelligence, blockchain, and robotic process 
automation can be used as tools to help the organization predict future performance. 
 
However, the CFO of the future will have to balance being a visionary with making margin-
positive decisions. For example, it seems inevitable that robots will be more and more present in 
healthcare revenue cycle operations. But CFOs will need to think about how implementing a new 
technology and automation will make their organizations more efficient while maintaining positive 
margins. Artificial intelligence (the brain) and “bots” (the hands) can improve consistency and 
efficiency – if the CFO can determine the appropriate application within his or her organization. 
 
Setting the pace and thinking more diversely 
For current and aspiring CFOs to thrive in an evolving industry, they will need to adopt the skill 
sets already discussed. They also will need to pace themselves and begin to think more diversely. 
 
As ideas for where the industry is headed continue to emerge, deciding which pathway to follow 
can be overwhelming. It may be helpful to think of these emerging concepts as a set of stairs. As 
leaders plot out how they want to take their organization from point A to point Z, it can be helpful 
to pause and reflect at each “step.” Leaders should ask: What is the path from here to there? Is the 
organization in line with the market? Step, don’t sprint, to what the trendy healthcare predictions 
may be. 
 

Finally, future finance leaders will need to think more diversely. With so many different businesses 
consolidated within health systems today, CFOs will need to become progressively more familiar 
with all the different businesses and how they unite to make margin. 
 
For example, today’s long-term care entities may not bring in a lot of revenue, but when CFOs 
consider that these facilities reduce lengths of stay and use of costlier inpatient care, they emerge 
as a wise investment. Successful finance leaders in the future also may be more likely to think 
about investing in nonclinical revenue streams such as healthcare-related startups. 
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Preparing for the future 
Tomorrow’s healthcare finance leaders will require new skills and a different mindset to thrive in 
a constantly changing marketplace that is rife with industry disruptors. As the future unfolds, the 
nimblest healthcare finance leaders may just be the most successful. 
 

 

Brian Sanderson, Managing Principal of Healthcare Services 

Brian Sanderson is national managing principal of the Crowe healthcare services group. His responsibilities include 
overall management of the healthcare audit, consulting, and tax business units that deliver services to hospitals, health 
systems, physician groups, ancillary providers, and various other continuum-of-care entities. He has extensive 
experience in the areas of revenue management and performance improvement. In addition, he was selected as one of 
Consulting Magazine’s Top 25 Consultants in America; has been published extensively in national publications 
(including two Helen Yerger/L. Vann Seawell Best Article award-winning articles in hfm magazine); has delivered 
16 national conference presentations (HFMA, ACHE, Becker’s); and served as a Board Member (emeritus) for the 
Nashville Healthcare Council. 
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What was your “Yesterday” in Healthcare? I grew up in Bayside, went to high school upstate in
Kingston, and graduated from the University of Rhode Island while studying coastal Marine Policy
Management and Resource Economics and Commerce. Upon graduation, I found myself as a
steakhouse bartender in Newport, Rhode Island. I never pictured myself working in healthcare, but I
was looking for more of a challenge. I wanted a career where I could grow professionally and
personally, support a family, and have a positive influence on the community. After a move back to
New York, I was lucky to have found my way into the healthcare industry.

What role has HFMA played in your “Today?” Betz Mitchell Associates gave me my first
opportunity as a Nursing Home Medicaid Coordinator. I was placed at the Schulman and Schachne
Institute for Nursing and Rehabilitation at Brookdale Hospital. My professional experience with the
Metro NY Chapter began when I started as a Patient Financial Services Representative specializing in
Dialysis at South Nassau Communities Hospital. I was asked to volunteer as a survey coordinator,
participate in conference calls, and learn how to plan educational events. I am fortunate to have been
accepted in the Mentee program which has introduced me to industry leaders and other your
professionals. It has been a very positive experience. Looking forward, I’m planning to obtain my
CRCR certification, improve my communications skills, and learn as much as possible from our
chapter’s leadership.

What does volunteering with the MetroNY Chapter mean to you? Volunteering with the MetroNY
Chapter is special to me because it is now a tradition in my family. As a child, I admired my dad and
heard exciting stories of good times and great friendships made through our chapter. I also experienced
the excitement of National Institutes in San Diego and Disney World as a teenager on family vacations.

What do you hope “Tomorrow” holds for our industry? I am not sure how the healthcare industry
became so inefficient and complicated, but it is absolutely due for change. I’m excited to see
disruption, the impact of new technologies, and life changing clinical advances. We have the
technology, intellect, and desire to improve tomorrow’s healthcare industry for everyone we know and
love. We just need strong leaders who are willing to compromise and hold everyone accountable for
their actions. Anything is possible.

MetroNY Spotlight 
On

Matthew Kamien, CPC 
Payment Adjudication Representative
South Nassau Communities Hospital 
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Metropolitan New York Chapter HFMA 

Marvin Rushkoff Scholarship 

Members of the Metropolitan NY Chapter HFMA, 
spouse and/or dependents are eligible to apply for the 

 Marvin Rushkoff Scholarship. 

By January 1st each year the Marvin Rushkoff Scholarship application will be 
posted to the Chapter’s website.  Applications must be delivered in complete 
form and received by the designated committee chair on or before June 1 to 
be considered for awarded.  Two (2) $1,000 scholarships are awarded on an 
annual basis to qualified applicants.  Awards are for one year only and require 
a new application each year to be considered for the scholarship. 

**Members of the Executive Committee/their dependents and spouses are not eligible. 
**Members of the Evaluating Committee/their dependents and spouses are not eligible. 

Eligibility Requirements: 
Member in good standing with National HFMA and Metro NY Chapter. 
Must be a Member or spouse or dependent of a member. 
Must be attending an accredited college or university. 
Must provide proof of acceptance. 
Must be a matriculated student 
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Metropolitan New York Chapter HFMA 
Marvin Rushkoff Scholarship 
 
The Metropolitan NY Chapter of HFMA is pleased to announce the reinstatement of our chapter 
scholarship award. The scholarship is as outlined below: 
 
There will be two (2) $1,000 scholarships awarded each year to qualified applicants.  
 
Eligibility Requirement: 
Members of the Metropolitan NY Chapter HFMA, spouse and dependents of member of Metro NY 
Chapter.  The member must be in good standing with National HFMA and the Chapter.   Member in good 
standing is defined as a member whose dues are current or is identified as a member in transition with 
National HFMA and has NO outstanding AR with the Metro NY Chapter. 
 
Must be attending an accredited college or university and show proof of acceptance. 
 
Must be a matriculated student.   
 
Application will be posted to the website by January 1st of each year and must be received by the 
designated committee chair on or before June 1st of each year.  Only completed applications will be 
accepted and considered for award. 
Announcement of winner(s) will take place at the Annual Business Meeting 
Awards are for one year only and will require a new application each year to be considered for the 
scholarship. 
 
Members of the Executive Committee /their dependents and spouses are NOT eligible. 
Members of the evaluating committee/ their dependents and spouses are NOT eligible. 
 
Evaluation of Application: 
The committee chair will receive all applications.  
Each application will be binded by the scholarship chair prior to distribution for evaluation and voting. 
The evaluating committee will consist of the scholarship chair, co-chair and executive committee. 
The scholarship chair and co-chair will refrain from voting, the executive committee will be the voting 
members and winner(s) will be chosen by majority. 
 
Applications will be weighted based on the following criteria: 
 
Essay      60% 
Community/Professional Experience  25% 
Field of Study     10% 
GPA of most recent semester completed  5% 
 
The committee will meet to set criteria within each category in order to weight each application fairly and 
evenly. 
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Metropolitan New York Healthcare Financial Management Association 
Marvin Rushkoff Scholarship Application 

 
Application MUST be received on or before June 1st 
Applications will be accepted via mail or by email 

 
HFMA Member Information: 
 
Member Name: ________________________________________________________________________ 
 
Member Address: 
_____________________________________________________________________________________ 
 
Membership # _________________________   
 
Applicant Information: 
 
Applicant Name: _______________________________________________________________________ 
 
Address: _____________________________________________________________________________ 
 
Relationship to Member: ________________________   Email Address___________________________ 
        
College/University Attending: ____________________________________________________________ 
(Proof of Enrollment must be attached) 
 
Matriculated Student:   Yes   No   Anticipated Graduation Date: ______________ 
 
Major (if known) ______________________________________________________________________ 
 
Anticipated Degree:   Undergraduate:  Associates Bachelors 
            Graduate: Masters in _____________________________________ 
            PhD: ___________________________________________________ 
 
Does your employer supplement your education with tuition reimbursement:            Yes     No 
 
Education Background: 
 
Highest Level of Education Completed as of application: _______________________________________ 
 
Name of School Currently Attending: ______________________________________________________ 
 
GPA: _________________                Degree: _________________   Major: 
__________________________ as of last completed semester)         (i.e.: high school diploma)                
(if applicable) 
 
Documentation must be provided supporting GPA 



www.hfmametrony.org  Page 20

 
 
Professional Career/ Work Experience: 
Employment history to be attached and labeled as attachment:  A 
 
Community and Professional Activities: 
Please describe your civic and professional activities and contributions to your community, profession, 
HFMA or other organizations.  Attach and label as attachment:  B 
 
Essay 
In 350 words or less submit an essay describing your education and or professional goals and how this 
scholarship will assist you in achieving such goals.  Essay must be typed and double spaced.  
 
 
References: 
Please furnish three letters of reference. Please submit these letters with your application do not have 
them submitted under separate cover. Remember only fully completed applications will be considered 
for scholarship. 
 
 
Applicants Signature: ______________________________________________ Date: _______________ 
 
All applications must be received on or before June 1st.  
 
Return application to: 
Cindy Strain, FHFMA 
c/o Island Pulmonary Associates, PC 
4271 Hempstead Turnpike 
Bethpage, NY 11714 
Attn: HFMA Scholarship 
 
Or via email to: Cyndy65@aol.com 
 
Receipt of application will be provided via email only. 
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Mentor Program
In February, the Mentor Program held a workshop for the mentees entitled
“Using Excel for Business Analysis,” which provided useful methods for using
Excel to analyze data. In March, many of the mentees were able to attend and
volunteer for the Annual Institute, a Revenue Cycle speaker panel, featuring
Frank DeGratto, SVP of Patient Accounts & Executive Physician Services at
Maimonides Medical Center; Steven Kurz, VP of Patient Financial Services at
New York-Presbyterian Hospital; and Kevin Ward, CFO and Treasurer at NewYork-
Presbyterian Queens. We received very positive feedback from both the mentees
and the panel, and a follow up session is being planned for later this spring.

In addition to planning the follow up Revenue Cycle panel, the Mentor
Program is also preparing a workshop for mentees that will build networking and
career skills and allow for further professional development.
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HFMA’s Certified 
Healthcare Financial 
Professional (CHFP)
designation is

designed to meet the 
changing needs of the 
healthcare industry.

The CHFP certification
provides the broad range of business and financial skills essential 

for succeeding in today’s high-value healthcare environment:
• Business acumen • Collaboration • Financial strategy

• Understanding future trends


Congratulations to our Chapter
Members that successfully
completed HFMA’s Credentialed
Revenue Cycle Representative
Program this Chapter Year!

Salvatore Argutto, CRCR
Christine Kern, CRCR
Lisa Lacalle, CRCR
Helene Piarulli, CRCR
Michael Shoja, CRCR
Kaliope Spieler , CRCR 

Healthcare rules are becoming more complex, customers are demanding more,
and staff is being held at a higher level of accountability than at any other time.
Today’s revenue cycle staff must have a broader understanding of the entire
revenue cycle and how it influences the financial outcomes of the healthcare
organization. HFMA’s Certified Revenue Cycle Representative (CRCR) program
provides healthcare organizations with a means to ensure that their revenue cycle
staff has the body of knowledge necessary to meet these demands.

Earning the HFMA Fellowship attests to one's financial expertise and leadership. Fellowship is awarded to 
HFMA members who have demonstrated financial expertise and leadership through the use of personal 
financial knowledge and skills in voluntary community service.  

Congratulations to our Chapter 
Members that obtained Certified 
Healthcare Financial Representative 
status this Chapter Year! 

Jaclyn L. Becker, CRCR, CHFP
Michele M. Berrios, CHFP
Andrew Bonacci, CHFP
Stephen G. Bronson, CHFP
Qaiyim Cheeseborough, CHFP
Kevin Eaton, CHFP
Christine Louise Ferro, CHFP
Michael Inkoom, CRCR, CHFP
Latasha Y. McGriff, CRCR, CSPPM, CHFP
Julie Meir, CHFP
Simon Prince, CHFP
Jonathan Rosenblatt, CHFP

Congratulations to our Chapter Members that obtained HFMA Fellowship this Chapter Year!!

Alex W. Malarchuk, FHFMA ∞∞∞  Alicia A. Weissmeier, Esq., FHFMA
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HOSPITALS

How Active Management Mitigates Risk

The dramatic increase in health care costs in the U.S. has 
created a need for innovation in the industry. Faced with 

headwinds, such as the shift from inpatient to outpatient 
models and declining average lengths-of-stay (LOS) for 
inpatient procedures, insurance companies, the government 
and individuals alike are looking for ways to control costs for 
the consumer. This is creating pressure on top-line revenue 
for many hospitals. At the same time, there has been upward 
pressure on wages for a number of years, as the economy 
hovers near full employment.

Smaller community hospitals are not immune to these trends. 
In fact, in many ways, community hospitals face even greater 
challenges as the health care delivery system evolves. In this 
turbulent environment, it is imperative that these hospitals 
have active and engaged 
management who strive 
to proactively preserve 
the financial health 
and operations of their 
hospitals. 

Revenue Challenges

On the revenue side of the 
equation, the shift from 
Medicare to Medicare 
Advantage (MA) payors 
is a key challenge facing 
hospitals of all sizes. 
Enrollment in MA plans 
has increased steadily 
over the past decade. The 
Kaiser Family Foundation 
reports that the number of 
enrollees in MA plans is 
nearly four times that of 
2004.

That growth shows no sign 
of slowing. In fact, late 
last year Aetna announced 

plans to expand its MA program to 7.4 million more 
beneficiaries across 358 counties and six states. This is Aetna’s 
largest MA expansion in company history. Additionally, 
Becker’s Hospital Review reports that the number of MA 
plans available nationally will increase by 18% in 2019. 

MA plans pay lower reimbursement rates than traditional 
Medicare plans, thereby squeezing hospitals’ top-line. For 
Critical Access Hospitals (CAHs), the revenue challenge 
is compounded, as those providers do not receive cost-plus 
reimbursement on services for MA payors. 

Adding to the aforementioned revenue challenges, changes 
from commercial payors are adding additional revenue 
pressures. Commercial payors have long been a key payor 

Community Hospitals

https://www.kff.org/medicare/issue-brief/medicare-advantage-2017-spotlight-enrollment-market-update/
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source and profit-driver for community hospitals. Many of the 
smaller hospitals we work with report that commercial payors 
have increasingly looked to negotiate lower reimbursement 
rates, often on the heels of Medicare rate reduction 
announcements. This leaves smaller hospitals in a bind, as 
they lack the bargaining power of larger hospital systems.

So what can smaller hospitals do to drive financial success in 
the face of these revenue challenges?

How to Respond

One way smaller hospitals can fight back against these 
headwinds is to focus on collecting the revenue they are 
owed, thereby contracting the revenue cycle. Some smaller 
hospitals have succeeded in implementing management-
driven, top-down initiatives aiming to shore up collections. 
A robust focus on collections includes incentivizing staff to 
ensure that a patient’s insurance data and payment info is 
collected prior to service, with no exceptions. Getting every 
penny you are owed requires discipline and holding staff 
accountable. Furthermore, establishing and enforcing clearly 
defined processes and procedures around collections also 
helps to tighten the process.

Second, smaller, more rural hospitals should consider 
providing as many different services as is feasibly possible 
in order to retain local patients. Cutting services to reduce 
expenses often seems like low-hanging fruit, but more often 
than not, a reduction in services precedes a downward spiral: 
local residents seeking a service not offered by their local 
community hospital will travel out-of-market to a larger 
system, and may continue to visit those larger hospitals, even 
for services still offered locally. Time and again, you hear 
smaller hospital clients detail real-life examples of the pitfalls 
of cutting services in an attempt to save on cost. Expense 
management is key, but rather than cutting services, boards 
and management teams should focus on right-sizing benefits 
packages and other expenses not directly tied to service.

Another way to reduce expenses is to lower interest expense. 
Unfortunately, the Tax Cuts and Jobs Act of 2017 eliminated 
the ability to advance refund existing tax-exempt debt with 
new tax-exempt debt. However, organizations can still 
complete an advance-refunding of tax-exempt debt with new 
taxable debt, through programs such as the U.S. Department 
of Agriculture’s (USDA) Rural Development Community 
Facilities Direct and Guaranteed Loans programs, and Section 
242 loans through the Department of Housing and Urban 
Development/Federal Housing Administration (HUD/FHA). 

Important changes to the recent Farm Bill now allow USDA 
loans to complete a 100% refinance. In the past, the use of 
USDA loans for refinancing was limited. Further, the Farm 
Bill expanded the population limits for Guaranteed Loans to 

Grant Blosser is an associate with Lancaster 
Pollard in Columbus. He may be reached at 
gblosser@lancasterpollard.com.

Lancaster Pollard Mortgage Company is a division of ORIX Real Estate Capital, LLC. Securities, Investment Banking and Advisory Services 
provided through OREC Securities, LLC, member FINRA/SIPC.

50,000 people (from 20,000) which widens the net of eligible 
applicants.

These programs represent some, but not all, of the financial 
options available to organizations looking to optimize their 
capital and debt situations. Staying up-to-date on these 
programs can help management remain active and informed 
of their options, and be able to pivot as opportunities arise and 
challenges present themselves.

Forewarned is Forearmed

The need for strong and active management teams is not a new 
one, but it is increasingly important in the face of long-term 
changes to the industry and the financial challenges that come 
with those changes. Administrators should be incentivized by 
the bottom line, and good administrators should be rewarded 
and persuaded to build long-term careers at their current 
hospitals.

Trends in outpatient care and MA plan availability show no 
signs of slowing down. Collectively, they create headwinds that 
can affect facilities at every level of health care. Additionally, 
fluctuating national, regional and local conditions affecting 
each facility, including financial and regulatory environments, 
contribute to this pressure. To answer these challenges and 
create sustainable stability, management must take the 
opportunity to help shape the future of models in outpatient 
care and MA plan implementation. Additionally, they must 
remain abreast of operational and financial options that 
mitigate risk and allow an organization’s focus to remain on 
high-quality care for its patients.

Kyle Hemminger is a vice president with 
Lancaster Pollard in Columbus. He may be 
reached at khemminger@lancasterpollard.com.
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Annual Business 
Meeting

HFMA  METROPOL ITAN  NY  CHAPTER

Election  �  Installation  of  Officers  and  

Directors

WEDNESDAY, MAY 8, 2019
REGISTRATION: 6:00 PM • MEETING: 6:30 PM
THE INN AT NEW HYDE PARK
214 JERICHO TURNPIKE 
NEW HYDE PARK, NY 11040
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Annual Business 
Meeting

W E D N E S D A Y  M A Y  8 ,  2 0 1 9

Immediately  following  the  Annual  Business  Meeting,

Our  Chapter  will  host  a  cocktail/dinner  reception  from  7:30  pm  to  10:30  pm.

The  fee  for  the  dinner  reception  for  MEMBERS  is  	45.00

The  fee  for  the  dinner  reception  for  NON  Members  is  	60.00

 

There  is  no  fee  to  attend  the

Annual  Business  Meeting  ON��. It  is  for  MEMBERS  ON��

from  6:30PM  - 7:30PM

 

Please  register  online  or  by  fa*  no  later  than  Wednesday, April  26, 2014

Online  at: http://www.c(ent.com/d/f6qs4g

 

Any  questions, please  contact  Diane  McCarthy  at  dimccart@ehs.org

Treasurer’s Report

 

Presentation of Nominated Officers and Board of Directors 2014-2020

 

Election / Installation of Officers and Directors for 2014-2020

 

Presentation of Founder’s Merit Award Plaques

 

Presentation of Corporate Sponsorship Program Plaques

 

Presentation of Certified Members

AGENDA
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What was your “Yesterday” in Healthcare? This is a great question and a journey I have recently
reflected on as I make a major transition in my career. Admittedly, growing up I didn’t develop the
specific interests and desired career choices as some of my peers. I took my first healthcare-related job
in my late teens as a Medicaid specialist with a law firm. In this role I assisted with helping self-pay
hospital patients apply for NYS Medical Assistance to pay for their hospital bills. I enjoyed the work
and felt fulfilled when I was able to relieve people of their bills. Early on, I also understood the
business aspect of it – hospitals were getting paid! In hindsight, I was an essential component to
improving the patient experience in revenue cycle. Nonetheless, I knew this is where I wanted a career
– in Healthcare Administration. I eventually made a lateral transition over to a hospital and landed in
the Patient Financial Services Department. As my career progressed, my career aspirations became
clearer. A lead role in Revenue Cycle is where I want to be.

What role has HFMA played in your “Today?” HFMA is an organization that prides itself on guiding
and delivering education to its members on healthcare topics and trends. As an adult learner, the
webinars and conferences are an integral part to my professional growth. HFMA makes it possible to
continue to gain specialized knowledge in this industry. HFMA provides information that is not always
possible to get inside a classroom.

What does volunteering with the MetroNY Chapter mean to you? Volunteering for HFMA,
however small the task, means being able to give my time, passion and skills to an organization that is
serious about its initiatives to not just its members, but the community. Its influential to witness how
impactful HFMA is.

What do you hope “Tomorrow” holds for our industry? It’s no secret that we are going to be going
through some dramatic changes in the coming years. With the technological advances, we will
undoubtedly make healthcare more accessible, efficient and convenient. However, I can only hope that
we don’t lose the ‘human touch’ in our interactions. Technology should supplement communication,
not replace it.

MetroNY Spotlight 
On

Eileen Morales
Manager Revenue Cycle, Northwell Health
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 While it may seem the transition to outcomes-based contracting is moving more slowly than desired 

at times, there is little disagreement among payers and providers that they represent the future.   

 In 2012, there were just 100 Medicare Shared Savings Plan (MSSP) accountable care organizations 

(ACOs): in 2017 there were 480.  Medicare Advantage plan enrollment increased from 10.9 million 

members in 2009 to 19 million members in 2017 as well, which means one in three Medicare beneficiaries 

now has outcomes-based coverage.  It is expected these upward trends will grow in the future.   

  What becomes abundantly clear is that hospitals and health systems must be prepared to negotiate 

outcomes-based contracts.  Not just with the Centers for Medicare and Medicaid Services (CMS) but 

commercial payers as well.  Which means they must be prepared to demonstrate the value/quality of the 

care they are delivering, especially in terms of how the intervention is impacting overall quality outcomes 

across patients and populations.   

 With pristine data and advanced analytics, providers can gain true understanding of the risks of all 

the populations they serve and negotiate value-based contracts based on a comprehensive understanding of 

their population risk and performance.   

 

Obtaining quality data 

 The most critical element of a strong data strategy that supports value-based success is ensuring 

access to the right data, and that the data used is in pristine condition.  The data must support providers in 

closing care gaps, reducing/managing population risk and ensuring resources are focused in areas that will 

deliver the greatest value.  All data will be looked at closely by providers so ensuring the data is highly 

credible is top priority.   

 Typically, providers have access to electronic health records (EHR) data.  While the data is 

valuable, it is often incomplete since it lacks a record of care delivered outside the hospital or practice 

group.  Claims data could be used to fill many of the gaps, although at present it is mostly used for 

reimbursement so it would take some work to make it accessible to clinicians.   

 Another growing area of importance is socioeconomic data because it provides more information 

about how patients live and what their potential barriers are to following a prescribed care plan.  These 

social determinants of health, such as where someone lives (especially Zip+4 data), education, income level, 

ethnicity, etc. offer many clues that can have a huge impact in determining how to best engage with patients 

and ultimately drive better outcomes.  For example, a patient with a low income level is unlikely to be able 

 

How Data and Analytics Can Improve Negotiations for 
Outcomes-Based Contracts 
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to afford medications that cost $100 per month.  If physicians know this upfront, they can look into 

alternatives that are less costly, which means the patient will be more likely fill the prescribed medication.   

 Additional data to be considered include laboratory, fitness (from personal devices), medical 

device/remote patient monitoring, prescription, and more.  Each of these data sources contributes to gaining 

a 360-degree picture of not just the patients’ conditions or medical treatment but who they are, how they 

live, and what their personal challenges and goals are.   

 All of this information is extremely valuable when negotiating an outcomes-based contract because 

it tells provider organizations how much work will be required to reduce risk and improve outcomes.  In 

other words, the contract for well-educated patients living in affluent areas will undoubtedly be very 

different than for those living in low-income areas with a higher number of dependents.   

 

Using advanced analytics to predict risk 

 Once the healthcare organization has the right data, advanced analytics can help create much 

stronger negotiating platforms with payers – and create incentives for behavior changes among both 

physicians and patients.   

 These analytics take all the different types of data and use them to create risk scores for every 

member of a particular population.  Providers can then use this information to determine the best places to 

dedicate their limited resources to drive better quality and financial outcomes.  They can also use it to ensure 

the contacts they’re negotiating focus on these areas of greatest impact.   

 Here’s an example:  The patient population with end-stage renal disease is an obvious target to 

manage actively because if they have a stroke, heart attack, or other problems they end up in the emergency 

department (ED) or hospital – the two most expensive sites of care.  If care managers ensure these patients 

take care of themselves by going to dialysis three times per week, managing their blood pressure, getting 

bladder infections treated immediately, and so on, significant impact on both clinical and financial 

outcomes can be achieved.   

 But if those same resources are dedicated to an outreach program to the organization’s diabetic 

population, which represents  5 percent of the entire patient panel, that is an expensive intervention that is 

unlikely to yield much of an ROI.   

 The goal with risk scoring is to understand first the amount of risk that exists across your 

population, which opportunities offer the highest value, such as keeping patients out of the ED or hospital 

and how or if the risk is changing over time.   

 

 

 

 



www.hfmametrony.org  Page 30

Writing the contract  

 Once the organization knows who the highest impactability patients are, and which ones of those 

have the highest risk, it can write that information into the contract.  For example, if 12 percent of diabetic 

patients are in the highest impactability group, and 10 percent of those are in the highest risk group, the 

organization knows it needs to target one percent of its total population for that disease most heavily with 

interventions (12 percent x 10 percent = 1 percent).   

 The organization must then determine how to inform and motivate physicians to deliver the care 

required for that population, as well as how to change patient behaviors.  Impacting these small segments 

to identify where greatest organizations should look across high, medium, and low-risk segments to identify 

where greatest opportunities exist.  The resources dedicated and incentives will change based on how much 

ROI can be achieved, as will the timeline for execution.  Ultimately, however, the goals is to affect the 

entire patient population to drive the best possible outcomes throughout the organization. 

 A priority can also be given to determining the conditions that can be most impacted with the least 

complex interventions.  Advanced analytics display clear visualizations to illustrate complexity versus 

impact.  The ones that yield the greatest clinical and financial benefits with the smallest level of 

complication can be written in the contract first.   

 An effective strategy might be to create easy-to-understand, easy-to-execute programs to generate 

success and demonstrate the effectiveness of these efforts.  As support grows among physicians and 

patients, the program can be expanded to tackle more complex areas.   

Negotiate smarter  

 It’s clear that outcomes-based contracts are the future, so it’s important for healthcare organizations 

to put themselves in a stronger negotiating position.  Data that delivers a 360-degree view of patient 

populations, along with advanced analytics that can derive meaning from the data, will give providers a 

tremendous edge that helps drive long-term success.   

 
Kevin Keck, MD, Chief Medical Officer of SCIO Health Analytics 

 

Kevin Keck, MD, is chief medical officer of SCIO Health Analytics, an EXL company, and an eminent physician with about 25 
years of experience filled with numerous achievements and milestones. He was previously a palliative care physician at The 
Permanente Medical Group. One of his greatest achievements include the creation of value-based benefit design for Providence 
Health Plan where he held the position of a CMO. 
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HFMA’s Online Membership Directory

Have you visited HFMA’s Online Membership Directory lately? Log
in at www.hfma.org. When you select “Directory”, not only can you
search for members of your Chapter, you can also search for all your
HFMA colleagues by name, company, and location – regardless of
Chapter! Using an online directory instead of a printed directory
ensures that you always have the most up-to-date contact
information.

It’s vital that HFMA has your correct information, so please take a
moment to review your record now. By doing so, you’ll ensure that
HFMA continues to provide you with valuable information and
insights that further your success.
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Joseph A. Levi 60th Annual Institute

Platinum Sponsor

This is the driving force behind the work of the 
Metropolitan New York Chapter of the Healthcare 
Financial Management Association. Thanks to 
its efforts, its members receive the knowledge, 
resources and information needed to address 
the challenges of today’s healthcare environment 
and build their careers.

We are proud to support the Metropolitan  
New York Chapter of HFMA by participating 
in the Joseph A. Levi 60th Anniversary Annual 
Institute, with its focus on polices and trends 
impacting the healthcare industry.

www.pwc.com

© 2019 PricewaterhouseCoopers LLP, a Delaware limited liability partnership. All rights reserved.

Moving the 
profession and 
its professionals 
forward

531397-2019-Metropolitan NY HFMA Joseph A Levi 60th Annual Institute 2019 Ad.indd   1 1/24/2019   10:58:49 AM
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Joseph A. Levi  
60th Anniversary 

2019 Annual Institute 
March 7 – 8, 2019

Long Island Marriott – Uniondale 
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COMMITTEE
NAME CHAIR CO-CHAIR VICE CHAIR 1 VICE CHAIR 2 

ADVISORY COUNCIL Maryann J. Regan  David Woods  Meredith Simonetti, FHFMA Wendy Leo, FHFMA 
 Maryann.Regan@nyulangone.org  dwoods@nyee.edu  meredith.simonetti@chsli.org wendyl@tritechhcm.com  
 (516) 576-5601  (212) 256-3701  (631) 465-6877 (516) 454-0700
    
60TH ANNUAL  Catherine Ekbom James Linhart  Andrew Weingartner, FHFMA Wendy Leo, FHFMA  
INSTITUTE catherineekbom@betzmitchell.biz James.Linhart@nychhc.org  AWeingartner@jzanusci.com wendyl@tritechhcm.com
 (516) 745-0161 (646) 458-2054  (516) 240-8147 (516) 454-0700 
  
AUDITING John Scanlan, FHFMA  Edmund Schmidt, FHFMA Gordon Sanit, CPA, FHFMA  
 jscanlan@maimonidesmed.org  eschmidthfma@verizon.net gsanit@deloitte.com   
 (718) 283-3911 (718) 283-1331 (516) 918-7065    

BYLAWS Wendy Leo, FHFMA  Donna Skura  Sean Smith, CPA   
 wendyl@tritechhcm.com  dskura@ehs.org  Sean.Smith@chsli.org   
 (516) 454-0700  (516) 349-5233  (516) 705-1937 
    
CENTRAL  Robin Ziegler  Annie Lemoine Taylor Regan  Chrissy Kern  
REGISTRATION rziegler@jzanus.com alemoine@jzanus.com Taylor12@yahoo.com ckern@millermilone.com  
  (516) 326-0808 ext 3676  (516) 326-0808 ext 3312 (631) 831-0684  (516) 723-7525 

CERTIFICATION/  Jim Petty Kiran Batheja, FHFMA      
CERTIFIED MEMBERS jpetty@northwell.edu  KiranBatheja@verizon.Net  
 (516) 876-6022 (914) 593-1758       
         
COMMUNITY  Josephine Vaglio Cecilia Bartley        
OUTREACH josephineatpba@yahoo.com  Cecilia.Bartley@nyulangone.org  
 (516) 248-2422 (516) 576-5645   

CONTINUING CARE Christina Milone, Esq. David Evangelista  Meredith Simonetti, FHFMA 
 cmilone@millermilone.com devangel@jhmc.org  meredith.simonetti@chsli.org 
 (516) 296-1000 ext 223 (718) 206-6930  (631) 465-6877      
   
CORP COMPLIANCE/ Mathew Schwartz       
INTERNAL AUDIT matt.schwartz@fticonsulting.com  
 (646) 453-1252
       
CPE’s John Scanlan, FHFMA Edmund Schmidt, FHFMA        
 jscanlan@maimonidesmed.org eschmidthfma@verizon.net       
 (718) 283-3911 (718) 283-1331  
        
DCMS/ Wendy Leo, FHFMA Robin Ziegler  Donna Skura Anmol Nadkarni  
BALANCED  wendyl@tritechhcm.com rziegler@jzanus.com dskura@ehs.org anmolnadkarni94@gmail.com
SCORECARD (516) 454-0700 (516) 326-0808 ext 3676 (516) 349-5233  (516) 712-0024
    
EXEC. COMM.  Mario Di Figlia, FHFMA Diane McCarthy, CPA, FHFMA  
& PLANNING mdifiglia@northwell.edu	 dimccart@ehs.org     
 (516) 876-1386 (516) 349-4643
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COMMITTEES 2018-2019



COMMITTEE
NAME CHAIR CO-CHAIR VICE CHAIR 1 VICE CHAIR 2 

FINANCE/ Tracey Roland James Linhart Patrick S. Semenza, CPA, FHFMA Kwok Chang  
REIMBURSEMENT/ troland@reimbursementalliance.com James.Linhart@nychhc.org  semenzap@hss.edu  kchang@nyee.edu
AUDIT (908) 377-5122  (646) 458-2054 (212) 774-7566  (212) 979-4324
    
FOUNDERS AWARDS Paulette DiNapoli Brittany Loucas  
 pdinapoli@calvaryhospital.org Brittany.Loucas@snch.org 
 (718) 518-2064 (516) 255-1565 
  
GENERAL EDUCATION Shivam Sohan, FHFMA  Andrew Weingartner, FHFMA Robert Braun Rachele  Hashinsky, CPA, FHFMA 
 Shivam.Sohan@chsli.org AWeingartner@jzanusci.com rbraun@ehs.org hashinsr@MSKCC.ORG  
 (516) 562-6000 x7399 (516) 240-8147 718-690-6408 (646) 227-3156   
 
INNOVATIONS/   Robin Ziegler Laurie Radler, RN, FHFMA, CIPP/US Catherine Ekbom   Colleen O’Connell
WOMEN IN rziegler@jzanus.com	 LRadler@Healthfirst.org catherineekbom@betzmitchell.biz Colleen.O’Connell@nyumc.org  
LEADERSHIP CONF  (516) 326-0808 ext 3676 (917) 286-3902  (516) 745-0161 (516) 576-1922

INVESTMENT  Sean Smith, CPA Wendy Leo, FHFMA James Linhart Tracey Roland  
 Sean.Smith@chsli.org wendyl@tritechhcm.com James.Linhart@nychhc.org troland@reimbursementalliance.com
 (516) 705-1937 (516) 454-0700 (646) 458-2054 (908) 377-5122   
        
KNOWLEDGE IS  Catherine Ekbom Laurie Radler, RN, FHFMA, CIPP/US Colleen O’Connell Donna Skura   
POWER SERIES catherineekbom@betzmitchell.biz  LRadler@Healthfirst.org	 Colleen.O’Connell@nyumc.org dskura@ehs.org    
 (516) 745-0161 (917) 286-3902 (516) 576-1922 (516) 349-5233

LEGAL AFFAIRS Christina Milone, Esq. 
 cmilone@millermilone.com 
 (516) 296-1000 ext 223        
 
MANAGED CARE Robert Gucciardo Tina (HsinTing) Liu  James Fouassier, Esq.      
 robert.gucciardo@chsli.org  hsinting.liu@accenture.com  james.fouassier@stonybrookmedicine.edu    
 (631) 465-6234 (917) 452-2622  (631) 638-4012      
 
MEMBERSHIP MSP Robin Ziegler Kiran Batheja, FHFMA         
 rziegler@jzanus.com KiranBatheja@verizon.Net 
 (516) 326-0808  (914) 593-1758       
 
MENTORING  Christina Milone, Esq. Susane Lim Wendy Leo, FHFMA Maryann J. Regan  
 cmilone@millermilone.com susane.lim@chsli.org wendyl@tritechhcm.com Maryann.Regan@nyulangone.org 
 (516) 296-1000 ext 223 631-465-6458 (516) 454-0700 (516) 576-5601
      
MIS  Juby George-Vaze, RN, CCM Dan Corcoran Pamela S. Noack, PhD, FHFMA, FACHE      
[HEALTHCARE  juby.georgevaze@globexhealth.com  d_corcoran@servicespan.net PNoack@northwell.edu
TECHNOLOGY] (914) 420-2385 (516) 576-8000 (212) 434-4926
      
NEWSCAST  Christina Milone, Esq. Alicia A. Weissmeier, Esq., FHFMA Marty Abschutz, CPA, CGMA James Fouassier, Esq.   
 cmilone@millermilone.com aweissmeier@millermilone.com hfma.marty@gmail.com james.fouassier@stonybrookmedicine.edu 
 (516) 296-1000 ext 223 (516) 296-1000 EXT. 244 (732) 906-8700 EXT 109 (631) 638-4012
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COMMITTEE
NAME CHAIR CO-CHAIR VICE CHAIR 1 VICE CHAIR 2 

NOMINATING Maryann J. Regan
 mjregan@nyulangone.org    
 (516) 576-5601
        
REVENUE CYCLE/  Leah Amante Susane Lim Colleen OConnell Cecilia Bartley   
PATIENT FINANCIAL Leah.Amante@stonybrookmedicine.edu susane.lim@chsli.org Colleen.O’Connell@nyumc.org Cecilia.Bartley@nyulangone.org
SERVICES 631-723-2160 ext. 127 (631) 465-6458 (516) 576-1922 (516) 576-5645 
        
REVENUE CYCLE  Leah Amante Susane Lim Jason Gottlieb Christian Borchert, CRCP-I  
ACADEMY Leah.Amante@stonybrookmedicine.edu susane.lim@chsli.org jag9064@nyp.org cborchert@connance.com  
 631-723-2160 ext. 127 (631) 465-6458 (212) 297-4549 (315) 729-9555
        
PPDD Wendy Leo, FHFMA  Maryann J. Regan
 wendyl@tritechhcm.com  mjregan@nyulangone.org    
 (516) 454-0700  (516) 576-5601    
        
WEBMASTER AND Andrew Weingartner, FHFMA Shivam Sohan, FHFMA Alyson Betz     
PERSONNEL AWeingartner@jzanusci.com  Shivam.Sohan@chsli.org alyson.betz@nthrive.com   
PLACEMENT (516) 240-8147  (516) 562-6000 x7399 (347) 277-8377 
        
REGION 2  David Evangelista  Mario Di Figlia, FHFMA Diane McCarthy, CPA, FHFMA Donna Skura  
COORDINATOR devangel@jhmc.org  mdifiglia@northwell.edu	 dimccart@ehs.org	 dskura@ehs.org
(FALL INST) (718) 206-6930  (516) 876-1386 (516) 349-4643 (516) 349-5233
        
REGION 2   Mario Di Figlia, FHMFA  Diane McCarthy, CPA, FHFMA Kiran Batheja, FHFMA Shivam Sohan, FHFMA  
COLLABORATION mdifiglia@northwell.edu  dimccart@ehs.org kiranbatheja@verizon.net Shivam.Sohan@chsli.org 
 (516) 349-4643 (914) 593-1758 (914) 593-1758  (516) 562-6000 x7399 
        
ROADSHOWS  Diane McCarthy, CPA, FHFMA  Christina Milone, Esq. Matthew Kamien Brittany Loucas    
 dimccart@ehs.org  cmilone@millermilone.com  Matthew.Kamien@snch.org b.loucas@mjrf.com  
 (516) 349-4643 (516) 296-1000 ext 223 (516) 255-1507 (516) 656-5300  
        
SOCIAL MEDIA Alyson Belz  Taylor Regan Juby George-Vaze, RN, CCM
 alyson.belz@nthrive.com  TaylorRegan12@yahoo.com juby.georgevaze@globexhealth.com
 (347) 277-8377  (631) 831-0684 (914) 420-2385
        
SPECIAL EVENTS Kiran Batheja  John Coster, FHFMA Gordon Sanit, CPA, FHFMA Mario Di Figlia, FHMFA
 KiranBatheja@verizon.Net  jcoster@jzanusci.com gsanit@deloitte.com mdifiglia@northwell.edu
 (914) 593-1758  (516) 240-8147 (631) 495-6596 (516) 876-1386   
        
SPONSORSHIP Wendy Leo, FHFMA  Kiran Batheja, FHFMA  Mario Di Figlia, FHMFA     
 wendyl@tritechhcm.com  KiranBatheja@verizon.Net  mdifiglia@northwell.edu
 (516) 454-0700  (914) 593-1758 (516) 876-1386
        
WEBINARS Andrew Rolih    Cecilia Bartley  Shivam Sohan, FHFMA Mario Di Figlia, FHMFA  
 arolih@jzanus.com  Cecilia.Bartley@nyulangone.org  Shivam.Sohan@chsli.org mdifiglia@northwell.edu
 (516) 326-0808; 3102  (516) 576-5645  (516) 562-6000 x7399  (516) 876-1386
        
YERGER AWARD Dana Keefer  Michele Manuel Marty Abschutz, CPA, CGMA Christian Borchert, CRCP-I
 keeferconsultingllc@gmail.com  mmanuel@reimburse-services.com hfma.marty@gmail.com cborchert@connance.com
 (917) 561-4395   (212) 857-5269  (732) 906-8700 ext 109 (315) 729-9555
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